
 

Tripwire Theatre Inc. Policies and Procedures Document 2. Child Safety 
Current: 14-Aug-17  Page 1 of 8 

ABN 47 429 012 178 
Incorporated Association 

A0096514W 
tripwire.org.au 

Policies and Procedures 
 

2. Child Safety 
 

Rationale: Children (under 18 years of age) have inherent human rights  
 

Purpose: This policy has been established in order for Tripwire Theatre Inc. to comply with 
the Child Safety Standards introduced in 2014 by the Victorian Parliament and now forms part 
of the Child Wellbeing and Safety Amendment (Child Safe Standards) Bill 2015. 
The focus of the child standards is to assist organisations drive cultural change so that 
protecting children from abuse is embedded in everyday thinking and practice. 
 

Scope: Child Abuse includes the following: 

• Physical violence 
• Sexual offences 
• Serious emotional or psychological abuse 
• Serious neglect 

 

Definitions: 

Term Definition 

The Act Child Safety and Wellbeing Act 20051 

Aboriginal 
child 

 

A person under the age of 18 who:  

is of Aboriginal or Torres Strait Islander descent 

identifies as Aboriginal or Torres Strait Islander, and 

is accepted as Aboriginal or Torres Strait Islander by an Aboriginal or Torres 
Strait Islander community. 

Child abuse For the purposes of these standards, abuse constitutes any act committed 
against a child involving:  

physical violence  

sexual offences  

serious emotional or psychological abuse  

serious neglect. 

Further explanation of these types of abuse is provided in the section ‘What is 
child abuse?’. 

Children from 
culturally 
and/or 
linguistically 
diverse 
backgrounds 

A child or young person who identifies as having particular cultural or linguistic 
affiliations by virtue of their place of birth, ancestry or ethnic origin, religion, 
preferred language or language spoken at home or because of their parents’ 
identification on a similar basis.2  

                                                                    
1 If passed, the Child Wellbeing and Safety Amendment (Child Safe Standards) Bill 2015 will amend the 
Child Safety and Wellbeing Act 2005. 
2 Victorian Government, Cultural Responsiveness: Guidelines for Victorian Health Services (2009) 
http://www.health.vic.gov.au/__data/assets/pdf_file/0008/381068/cultural_responsiveness.pdf 
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Term Definition 

Child A person who is under the age of 18 years. 

Child safety In the context of the child safe standards, child safety means measures to 
protect children from abuse. 

Child safe 
organisation 

In the context of the child safe standards, a child safe organisation is one that 
meets the child safe standards by proactively taking measures to protect 
children from abuse. 

Cultural 
competency 

A set of congruent behaviours, attitudes and policies that come together in a 
system, agency or among professionals that enable them to work effectively in 
cross-cultural situations.3 

Cultural abuse 

 

Actions and attitudes that deliberately ignore, denigrate or attack the culture of a 
person or community.4 

Cultural safety 
for Aboriginal 
children 

The positive recognition and celebration of cultures. It is more than just the 
absence of racism or discrimination, and more than cultural awareness and 
cultural sensitivity.  

A culturally safe environment does not ignore, challenge or deny cultural 
identity. Cultural safety upholds the rights of Aboriginal children to: 

identify as Aboriginal without fear of retribution or questioning 

have an education that strengthens their culture and identity 

maintain connections to their land and country 

maintain their strong kinship ties and social obligations 

be taught their cultural heritage by their Elders 

receive information in a culturally sensitive, relevant and accessible manner 

be involved in services that are culturally respectful.5 

Cultural safety 
for children 
from culturally 
and/or 
linguistically 
diverse 
backgrounds 

An environment which is spiritually, socially and emotionally safe, as well as 
physically safe for children; where there is no assault, challenge or denial of 
their cultural or linguistic identity, of who they are and what they need.6 Efforts 
need to be made to ensure the culturally and/or linguistically diverse children 
and their families receive information in a culturally sensitive, relevant and 
accessible manner, including in relevant community languages.  

Children with a 
disability 

A disability can be any physical, sensory, neurological disability, acquired brain 
injury or intellectual disability or developmental delay that affects a child’s ability 
to undertake everyday activities.7 A disability can occur at any time in life. 
Children can be born with a disability or acquire a disability suddenly through an 
injury or illness. Some disabilities may be obvious while others are hidden.8  

                                                                    
3 Aboriginal Cultural Competence Framework 2008: 

http://www.dhs.vic.gov.au/__data/assets/pdf_file/0011/580934/Aboriginal_cultural_competence_2008.pdf 

4 Aboriginal Cultural competence Framework 2008 

http://www.dhs.vic.gov.au/__data/assets/pdf_file/0011/580934/Aboriginal_cultural_competence_2008.pdf 

5 Victorian Aboriginal Child Care Agency, 2010, Building Respectful Partnerships 

6 Williams, R. 1999, ‘Cultural Safety – what does it mean for our work practice?’, Australian and New Zealand Journal of Public 

Health, Vol 23, Issue 2, p213-214. 

7 s 3 Disability Act 2006. 
8 Department of Health and Human Services, About disability,<www.dhs.vic.gov.au/for-business-and-community/community-

involvement/people-with-a-disability-in-the-community/disability-in-victoria/about-disability> 

http://www.dhs.vic.gov.au/for-business-and-community/community-involvement/people-with-a-disability-in-the-community/disability-in-victoria/about-disability
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Term Definition 

 

Organisation9 The Child Safety and Wellbeing Act 2005 (the Act) will provide that the 
standards apply to ‘applicable entities’, which are defined in the Act as: 

an incorporated body or association 

an unincorporated body or association (however structured) 

an individual who carries on a business and engages contractors, employees or 
volunteers to assist in the business in providing services or facilities.  

 

Procedures: There are 7 standards which apply: 

• Standard 1: Strategies to embed an organisational culture of child safety, including   
through effective leadership arrangements. 

• Standard 2: A child safe policy or statement of commitment to child safety. 
• Standard 3: A code of conduct that establishes clear expectations for appropriate 

behaviour with children. 
• Standard 4: Screening, supervision, training and other human resources practices that 

reduce the risk of child abuse by new and existing personnel. 
• Standard 5: Processes for responding to and reporting suspected child abuse. 
• Standard 6: Strategies to identify and reduce or remove risks of child abuse.  
• Standard 7: Strategies to promote the participation and empowerment of children. 

 
Members are directed to the DHS website for more information and details about the Act, the 
Standards and organisational obligations. 

 
  

                                                                    
9 An individual who carries on a business but does not engage contractors, employees or volunteers to 
assist in the business in providing services or facilities will be required to comply with the child safe 
standards when the individual belongs to a class prescribed by regulation. 
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Tripwire’s response to the Standards: 
 
Standard 1. 
Tripwire will make child safety a key goal and include it in our vision and mission. 
We will appoint a child safety representative who is appropriately trained and supported.  
We will provide regular information to all members, staff and volunteers including induction 
and ongoing training in recognising and responding to child abuse. This includes what to do if 
an allegation is made, a concern raised or observation of abusive behaviour towards a child.  
We will encourage and promote environments where the past is acknowledged and Aboriginal 
cultural diversity is respected, such as by including an Acknowledgement of Country at each 
meeting or event. 
We have institute child safety policies and procedures and we will include improvements to 
child safety policies and procedures as a regular agenda item at relevant leadership, staff and 
volunteer meetings. 
We will promote child safety as an ethical imperative that is everyone’s responsibility. For 
example, child safety could be included in all position descriptions and documents on roles and 
responsibilities for board members, staff and volunteers. 
 
Standard 2. 
Tripwire will adopt a statement of commitment to child safety – see below. 
 
Standard 3. 
Tripwire will adopt a code of conduct to be signed by all members, staff and volunteers – see 
below. 
 
Standard 4. 
Tripwire will ensure all members and volunteers over the age of 18 have a current Working 
with Children Check and provide evidence of this to be recorded. 
In recruitment or auditioning, we will conduct face-to-face interviews, check referees, 
qualifications and police record checks. We will refer to our commitment to child safety in 
recruitment advertising. We will regularly provide information, training and education for 
members, staff and volunteers about child safety on a needs basis. 
 
Standards 5. 
Tripwire will comply with all legal requirements to report child abuse to appropriate 
authorities, including the police by calling 000 when it is suspected that a child’s safety is at 
immediate risk.  
We will ensure processes for reporting suspected child abuse are appropriate, clear and robust, 
and that children and families feel comfortable following them. 
We will ensure children are safe, and that procedures for responding to alleged abuse are fair 
and focus on child safety. 
We will provide support and comfort to a child reporting abuse or safety concerns, and never 
blame or interrogate a child. 
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We will contact parents / carers as appropriate. 
We will ensure processes for responding to suspected child abuse explicitly include culturally 

appropriate responses where suspected abuse involves an Aboriginal child. A way to help 
ensure this could include engaging with parents of Aboriginal children, local Aboriginal 
communities or an Aboriginal community controlled organisations to review policies and 
procedures. 
We will provide ongoing support or make referrals for support to alleged victims, their families 
and affected staff, such as helping them understand their rights and the process that will be 
followed in responding to allegations, and assistance in accessing counselling or other support 
as required. 
 
Standard 6. 
Tripwire will ensure clear and accessible processes for evaluating risks posed by situations and 
activities appropriate to the organisation, its size and resources, physical and online 
environments, and the characteristics of the children to whom it provides services.  
We will develop, record and communicate clear processes for removing risks to children (for 
example, rules on online communications that could be included in the code of conduct or child 
safe policy, removing staff or volunteers who may pose a risk). 
We will provide relevant staff and volunteers with training in identifying child abuse risks, for 
example blocked-off/out-of-sight spaces (especially rooms with doors that can be locked), 
overnight stays, and opportunities for physical contact, such as sports coaching and personal 
care. 
We will ensure supervision requirements for staff and volunteers who work with children. 
We will roster staff with appropriate experience and qualifications to manage high risk 
environments.  
We will have a central reporting and advisory contact for staff to raise concerns and get advice 
about what to do if they need to report suspected abuse, for example a Child Safety Officer. 
We will include statements about shared responsibility for management of risks in all position 
descriptions. 
 
Standard 7. 
Tripwire will provide children with child-appropriate and accessible information about what 
child abuse is, their rights to make decisions about their body and their privacy, that no one has 
a right to injure them, and how they can raise concerns about abuse. For example, information 
could be included in welcome packs, information sessions and posters, as well as on websites 
and social media. 
We will raise awareness in the community about children’s rights, for example through staff 
conversations with families and communications such as websites and newsletters. 
 
 
 
 
 
 
 
Created: August 2017 
Review Date: August 2018 
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a. Statement of commitment to child safety  

This statement affirms the organisation's commitment to child safety. 

Tripwire Theatre Inc.: 

• has zero tolerance for child abuse 

• actively works to listen to and empower children 

• has systems to protect children from abuse, and will take all allegations and concerns very 
seriously and will respond to them consistently and in line with the organisation’s policies 
and procedures. 

Tripwire Theatre Inc. is committed to promoting cultural safety for Aboriginal children, cultural 
safety for children from culturally and/or linguistically diverse backgrounds, and to 
providing a safe environment for children with a disability. 

 

 

 

 

Created: August 2017 
Review Date: August 2018 
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b. Code of conduct 

All staff, volunteers and board members of Tripwire Theatre Inc. are required to observe 
child safe principles and expectations for appropriate behaviour towards and in the 
company of children, as noted below. 

All personnel of Tripwire Theatre Inc. are responsible for supporting the safety, 
participation, wellbeing and empowerment of children by: 

• upholding Tripwire Theatre Inc. statement of commitment to child safety at all times 

• taking all reasonable steps to protect children from abuse 

• treating everyone with respect 

• listening and responding to the views and concerns of children, particularly if they are telling 
you that they or another child has been abused and/or are worried about their safety or the 
safety of another 

• promoting the cultural safety, participation and empowerment of Aboriginal  children (for 
example, by never questioning an Aboriginal child’s self-identification) 

• promoting the cultural safety, participation and empowerment of children with culturally 
and/or linguistically diverse backgrounds (for example, by having a zero tolerance of 
discrimination) 

• promoting the safety, participation and empowerment of children with a disability (for 
example, during personal care activities) 

• ensuring as far as practicable that adults are not left alone with a child 

• reporting any allegations of child abuse to Tripwire Theatre Inc. Child Safety Officer Mr. Bill 
Elder, and ensure any allegation is reported to police or child protection 

• reporting any child safety concerns to Tripwire Theatre Inc. Child Safety Officer Mr. Bill 
Elder 

• if an allegation of child abuse is made, ensuring as quickly as possible that the child(ren) are 
safe  

• encouraging children to ‘have a say’ and participate in all relevant organisational activities 
where possible, especially on issues that are important to them. 
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Staff and volunteers must not: 

• develop any ‘special’ relationships with children that could be seen as favouritism (for 
example, the offering of gifts or special treatment for specific children) 

• exhibit behaviours with children which may be construed as unnecessarily physical 

• put children at risk of abuse (for example, by locking doors) 

• do things of a personal nature that a child can do for themselves, such as toileting or 
changing clothes 

• engage in open discussions of a mature or adult nature in the presence of children  

• use inappropriate language in the presence of children 

• express personal views on cultures, race or sexuality in the presence of children 

• discriminate against any child, including because of culture, race, ethnicity or disability 

• have contact with a child or their family outside of our organisation without our child safety 
officer’s knowledge and/or consent (for example, no babysitting). Accidental contact, such as 
seeing people in the street, is appropriate) 

• have any online contact with a child or their family (unless necessary, for example providing 
families with e-newsletters)  

• ignore or disregard any suspected or disclosed child abuse. 

By observing these standards you acknowledge your responsibility to immediately report any 
breach of this code to Tripwire Theatre Inc. Child Safety Officer Mr. Bill Elder. 

 

If you believe a child is at immediate risk of abuse phone 000. 

 

I agree to adhere to this Code of Conduct: 

 

Name: ………………………………............. 

 

Signature: …………………………………… 

 

Date: ……………………………………........ 

 
 
 
 
 
 
 
 
 
 
Created: August 2017 
Review Date: August 2018 

 


